Intersectionality & Knowledge Translation
Guide Sheet

Intersectionality
What are intersecting categories?

What is intersectionality?
Intersectionality* is a way of looking at the world that
recognizes that people’s experiences are shaped by a
combination of social factors, including their gender,
racialization, age, among others.1-7 These experiences
occur within and interact with connected systems and
structures of power, such as sexism and racism.1-7

Intersecting categories include age, gender identity, sex,
and other aspects of one’s lived experience. These aspects
interact to form a person’s identity (See Figure 1).6-8 One’s
intersecting identities reflect larger systems of oppression/
privilege (e.g., sexism, ageism).6-8
A person’s social identities shape their experiences in the
world and how they view it (including the conscious and
unconscious biases they hold).
You can learn more about how to consider your biases
as you start to look at the knowledge translation project
management steps.

*Note that there are various definitions of intersectionality
and that they are evolving.*
Taking an intersectional approach involves being inclusive
and considering the unique experiences of those on your
teams and in your communities.
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Figure 1. Visual representation of some intersecting
categories.6,9,10 The categories mentioned in this figure
are not an exhaustive list.
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Knowledge Translation
What is knowledge translation?
Knowledge translation (KT) is the process of moving
evidence into health care practice.11

How do you take an intersectional
approach to KT?

KT intervention developers are people who create KT
interventions designed to improve health care.

Intervention developers can take an intersectional approach
to KT by considering the dynamic nature of social identities
and their interactions with social structures and systems
that may oppress or privilege different groups.

For example, a KT intervention developer may design a
KT intervention to change how often nurses encourage
patients to exercise in long-term care homes. The KT
intervention may include restructuring nurses’ workflow and
delivering in-person education sessions.

These social identities and their interactions can be
considered at all stages of the KT process. When doing
this, you can think about the people designing (e.g., KT
intervention developers) and receiving (e.g., clinicians) the
KT intervention and those affected by it (e.g., patients).
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